

  UNM HSC Department of Obstetrics and Gynecology

Research Vice-Chair
Our department has a unique opportunity to further both the HSC and Department’s missions in advancing research; this endeavor requires mentorship for faculty development in all aspects of the research process, from study design to completion as well as obtaining internal and external  unding.  The department is committed to increasing capacity in research through mentorship and seed grants as well as support as budget allows.  The department research efforts will focus on three objectives: 
1) Increase resource efficiency to support research infrastructure and related activity
2) Increase opportunities for funding by fostering collaborative partnerships
3) Maximize capacity for improvement of research quality, productivity and funding

The pressing need for guidance and support in all aspects of research is critical as the department expands its research endeavors.  Research support has improved over the last few years, moving from Division-based support to Departmental-based support.  The Vice-chair position within the Department of Obstetrics and Gynecology augments the efforts of our researchers by collaborating with our research manager and coordinators to provide support and guidance to ongoing research efforts and to more fully integrate departmental research efforts with those of the UNM Health Sciences Center.  

The responsibilities for the Vice Chair for Research include educational, mentoring and administrative duties, as outlined below:
Education
· Develop and implement an educational strategic plan/work plan for educational/mentorship in research with a focus on plans for the next 1-3 years
· Oversee application process and selection of awardees for funds from the Seligman endowment
· Oversee progress reports and completion of required objectives (Grand Rounds, abstract submission, publication) for Seligman awardees
· Coordinate the Resident/Fellow research day in conjunction with the Residency and Fellowship Research Directors
· Oversee the submission of abstracts, coordinate the judging of presentations to identify the resident and fellow research awards
· Oversee the process of ensuring resources are updated on the on the Departmental Wiki research website 
· Oversee plans for annual Resident Research Retreat. Research retreats for faculty/fellows will depend on the interest of faculty/fellows in this activity
Mentoring
· Mentor junior faculty as well as other interested faculty members in capacity building for research.  
· Work directly with junior faculty & other interested faculty members on the identification of research focus
· Facilitate submissions for funding from both local and national funding agencies
· Link junior faculty to resources throughout the Health Sciences Center including training and research support opportunities through the CTSC

· Review grant proposals and applications of mentees
· Schedule a meeting with new faculty within 2 months of appointment (following notification of arrival of faculty by administrative staff) to discuss research interests, research infrastructure/support and to introduce new faculty to research that is ongoing within the department.
· Mentor the Resident Research Director and the Fellow Research Director in the education of residents & fellows in the conduct of research and responsibilities for ethical conduct of research.
· Facilitate the communication as needed between faculty mentors and resident/fellow mentees including discussion of authorship, and ethical conduct of research
· Support education of Good Clinical Practice in the conduct of resident research through the utilization of online sources available through the UNM website
Administrative

· Work directly with the Departmental research manager to accomplish goals
· Supervise the standardization of grants management. Will oversee/provide support to the PIs and Research manager regarding budgetary oversight for funded studies, paperwork for pre-award and post-award surveillance, following Good Clinical Practice guidelines, and compliance with local and national regulatory bodies
· Provide oversight for grant submissions in the department and serve as a resource for the manager & PIs
· Work with research admin to track current departmental research and progress towards goals of presentations and publications
· Departmental review for submission to the IRB 
· Provide Back-up to the Department’s IRB committee representative who will be responsible to review departmental submissions to the IRB for Departmental approval
· Annual report will be provided to the Department Chair regarding research accomplishments, goal setting for the following year

· Meet Monthly with OBGYN Chief Accountant to review OBGYN Research Budget in conjunction with Departmental Research Manager

· Meet weekly with OBGYN Research Manager and Research Coordinators to review research project progress and discuss research team concerns. The VC of Fellow and Resident Research are invited/encouraged to attend these meetings
Metrics
· Annual brief report on the progress of the above to the Departmental Executive Committee
· Approximately 1-2 grant submissions per year from junior faculty or interested faculty members.
· Evaluation of mentoring effectiveness by the Resident research director and junior faculty/interested faculty member mentees and evaluation of effectiveness of grants coordinator by faculty.
· Strategic or work plan for capacity building in research education and mentorship
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